COBB COUNTY SCHOOL DISTRICT

Consultant Salary Schedule

2022-2023
Consultant 208 (CC6) Consultant 218 (CC2) Consultant 235 (CC3)
L5 CC65 L6 CC66 L7 CC67 L5 CC25 L6 CC26 L7 cc27 L5 CC35 L6 CC36 L7 CC37
1-3 68,639 75,383 82,604 71,907 78,973 86,538 78,356 86,064 94,317
4 70,358 77,439 84,960 73,708 81,126 89,006 80,321 88,413 97,006
5 72,125 79,552 87,381 75,560 83,340 91,542 82,341 90,828 99,773
6 73,933 81,905 89,617 77,453 85,805 93,884 84,403 93,517 102,331
7 76,440 84,723 92,715 80,080 88,757 97,130 87,268 96,738 105,868
8 78,353 86,859 95,099 82,084 90,995 99,628 89,454 99,179 108,596
5 81,362 90,239 98,822 85,236 94,536 103,528 92,894 103,039 112,852
10-11 83,538 92,678 101,526 87,516 97,091 106,361 95,380 105,829 115,942
12-13 85,762 95,170 104,316 89,846 99,702 109,283 97,923 108,678 119,127
14-17 89,183 99,011 108,542 93,430 103,726 113,710 101,835 113,061 123,956
18-19 92,298 102,503 112,399 96,693 107,384 117,752 105,392 117,058 128,362
20-23 95,907 106,618 116,991 100,474 111,694 122,562 109,513 121,757 133,612
24-26 97,352 108,273 118,852 101,988 113,429 124,512 111,171 123,653 135,743
27-29 98,774 109,898 120,694 103,477 115,131 126,441 112,796 125,503 137,845
30+ 100,176 111,500 122,510 104,946 116,809 128,344 114,395 127,344 139,923

FLSA Category: Exempt
Annual salaries are based on 8 hours per day and rounded to nearest dollar



Consultant Salary Schedule

2022-2023

Individuals employed by the Cobb County Board of Education will be assigned a salary step based on qualifications and appropriate experience. Certified

employees will receive a salary based on receipt of the highest valid in-field certificate issued and appropriate verified experience. It is the employee's

responsibility to obtain and maintain a valid leadership certificate.

Evaluation of Previous Experience

All experience must be listed on the original application and verified by completing the appropriate CCSD Experience Verification Form. Experience gained
outside of the Cobb County School District in an accredited, Georgia-recognized, program will be credited year for year if all criteria are met. It is the em-

ployee's responsibility to obtain necessary documentation of qualifications and experience from all former employers.

A maximum of 3 years credit will be given for active duty military experience. Form DD214 must be submitted for review.

Salaries for Certified employees are determined by the Georgia teaching certificate they hold through the Georgia Professional Standards Commission, and the
years of experience approved by the Cobb County Board of Education (Policy/Rule reference: GBA-R) along with guidelines from the Georgia Department

of Education Code (GBA (5) - 160-5-2-.05 EXPERIENCE FOR SALARY PURPOSES).

Budget permitting, a step may be granted, annually, at the beginning of each work year upon satisfactory completion of a year’s service (see Work Day
Calendar). The following exceptions apply:
A part-time employee working between 50% and 99% in a position, must complete 2 consecutive years of qualified service to receive 1-

year service credit or
An employee who receives an unsatisfactory annual evaluation (Policy/Rule reference: GBA-R (9))



