TRANSPORTATION BI-WEEKLY PAYROLL CALENDAR 2025-26 FOR 174 DAY MONITORS

Early
Payday From To No. Reg Days Paid Calendar Workdays Closing
Dates
Paid Scale
8/15/2025° 7/24 8/6 3 8/4, 8/5, 8/6
8/29/2025 8/7 8/20 10 8/7,8/8,8/11,8/12,8/13, 8/14, 8/15, 8/18, 8/19, 8/20
9/12/2025 8/21 9/3 9 8/21, 8/22, 8/25, 8/26, 8/27, 8/28, 8/29, 9/2, 9/3
9/26/2025 9/4 9/17 10 9/4, 9/5, 9/8, 9/9, 9/10, 9/11, 9/12, 9/15, 9/16, 9/17
10/10/20253 | 9/18 10/1 5 9/18, 9/19, 9/29, 9/30, 10/1
10/24/2025 10/2 10/15 10 10/2,10/3, 10/6,10/7,10/8, 10/9, 10/10, 10/13, 10/14, 10/15
11/7/2025 10/16 | 10/29 10 10/16,10/17, 10/20, 10/21, 10/22, 10/23, 10/24,10/27,
10/28, 10/29
11/21/2025 10/30 | 11/12 9 10/30,10/31,11/3,11/5,11/6,11/7,11/10,11/11,11/12
12/5/2025 11/13 | 11/26 7 11/13,11/14,11/17,11/18,11/19, 11/20, 11/21 11/21
12/19/2025 | 11/27 | 12/10 8 12/1,12/2,12/3,12/4,12/5,12/8,12/9, 12/10 an
1/2/2026 12/11 | 12/24 7 12/11,12/12,12/15,12/16,12/17,12/18, 12/19 12/17,
12/18,12/19
1/16/2026*3 | 12/25 1/7 2 + Winter Payout ' 1/6,1/7 an
1/30/2026 1/8 1/21 o 1/8,1/9,1/12,1/13,1/14, 1/15, 1/16, 1/20, 1/21
2/13/2026 1/22 2/4 10 1/22,1/23,1/26,1/27,1/28, 1/29, 1/30, 2/2, 2/3, 2/4
2/272026 2/5 2/18 7 2/5, 2/6, 2/9, 2/10, 2/11,2/12, 2/13 2/13
3/13/2026 2/19 3/4 8 2/23,2/24,2/25, 2/26, 2/27, 3/2, 3/3, 3/4 an
3/27/2026 3/5 3/18 10 3/5, 3/6, 3/9, 3/10, 3/11, 3/12, 3/13, 3/16, 3/17, 3/18
4/10/2026 3/19 4/1 10 3/19, 3/20, 3/23, 3/24, 3/25, 3/26, 3/27, 3/30, 3/31, 4/1
4/24/2026 3 4/2 4/15 5 4/2,4/3, 4/13, 4/14, 4/15
5/8/2026 4/16 4/29 10 4/16, 4/17,4/20, 4/21,4/22, 4/23, 4/24, 4/27,4/28, 4/29
5/22/2026 4/30 5/13 10 4/30, 5/1, 5/4,5/5, 5/6,5/7, 5/8, 5/11,5/12, 5/13
6/5/2026* 2 5/14 | 5/27 5 5/14,5/15, 5/18, 5/19, 5/20
6/18/2026 4 5/28 6/10 Summer Payout 2
7/3/2026 6/11 6/24 Summer Payout 2
7/17/2026 6/25 7/8 Summer Payout 2
7/31/2026 7/9 7/22 Summer Payout 2

1. 2.5% holdback is accrued from select paychecks between 8/15/25 to 1/2/26 for a payout on this date.
2. 15% holdbackis accrued from select paychecks between 8/15/25 to 5/22/26 for payouts in the summer
divided into 4 equal checks.
3. No holdbacks are taken from these checks of 5 days of less.
4. Paydayon a Thursday due to holiday.
If you are a Relief Monitor, holdbacks do not apply and there are no payouts.

Gray indicates benefits’ deductions should not be taken unless insufficient from previous two paychecks in
the month.

~~ Early Closing: Above/below scale, extra jobs, middays, field trips will be added to this pay period for early
closing dates indicated in prior pay period; as well as for any additional days worked in the prior pay period that
are after the early closing date.

* Perfect Attendance checks issued for $200 each semester.

If working any additional days that are not included on the Bus Monitor calendar workdays, you will be paid for
your work hours in addition to any payouts.
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